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of three percent (3%) of each eligible employee’s regular base rate of pay. The bonus will 
commence on July 3, 2022, and will cease on July 1, 2023. On July 2, 2023, all base hourly 
rates for all classifications represented in MOU 05 shall be increased by three percent (3%). 
 
FISCAL IMPACT 
 

The General Fund impact of the Salary Reopener Tentative Agreement will be a 
total of approximately $3MM in FY2022-23 and $4MM in FY2023-24. 
 
MWS:MCB:PAG:SAO:0722137 

 
Attachments 
 
 

 
 
 




